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Theoretical and Practical Reserch of Reasonable Accommodation: Possibility of
the Expansion of the Concept of Reasonable Accommodation
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There are two types of measures to prompte employment of persons with
disabilities, the first one is "quota system” and the another is "anti-discrimination because of
disabilities". Japan has adopted the former since 1960. On the other hand, the U.S.A. enacted the
Americans with Disabilities Act (ADA) in 1990 that had the latter. ADA is characterized by the
concept of reasonable accommodation that is provided for persons with disabilities.

Japan amended the law of employment for persons with disabilities and adopted provisions of the
anti-disacimination and reasonable accommodation. This reserch examined those new concept of
reasonable accomodation from the point of theoretical and practical views. It also showed that the
concept of reasonable accommodation would help the realization of a diversity of working styles.



1960

1990 Americans with Disabilities Act of 1990
ADA 2006
Convention on the Rights of Persons with Disabilities

2013
2016 4 1
Q A
2015
10 2016 9
18 20
3 13
2
1 2000
) 2013
3
2013
1990

ADA



2016

16H03556

2016 12

2017 4

2013

16



37



21

2018

DOl

101 8

2018

46 47

DOl

1523

29

30 3

2018

143 146

DOl

29 3 28

30 3 29

2018

165 173

DOl




131

2019

84 91

DOl

745

2017

36-40

DOl

1503

27
729 1124 5

2017

119-122

DOl

28

2016

202 227

DOl




29

2017

61-80

DOl

259

29 3 28

2017

193-201

DOl

3277

2016

DOl

3278

2016

DOl




3279

2016

DOl

3280

2016

DOl

3281

2016

DOl

2632

Q&A

2016

DOl




317

2016

3-13

DOl

436

2016

24-28

DOl

745

2017

36 40

DOl

1503

27 7 29

1124 5

2017

119-122

DOl




1531

B - NPO B 2019
30 219 220
Dol
4 0
2018
29 3 28
2
2017
Q8A
2715

2016




2016

2018

456

2018

417

2017

212




2019

346




